Position Statement and Action Plan: PSHRSE
2021-22
Subject Leaders: Assia Ali

Position Statement / Current Situation
How is PSHE/RSE organized within the
curriculum offer at school?
Why is it prioritized / arranged in this way?

PSHE/RSE is taught for 30 minutes weekly. The lessons are taken from a scheme of work the school adopted from the summer term of 2021.
This happened due government guidelines changing and RSE been a compulsory part of the curriculum. The school was in need of a new/up
to date scheme and the iMatter package provided by Manchester Healthy Schools worked well with our school.
Having weekly sessions of 30 minutes works for us as we found out from previous years staff voice, that as the week timetable can vary from
week to week, PSHE was an area that would be the first to get missed in order to make space for anything else. As a school, we understand
the value teaching regular PSHE holds to the development of children so having small bursts of the subject would work better than nothing
at all.

What are the current outcomes for pupils in
this subject across the school?

EYFS
NA

What are the most recent actions taken to
develop this subject within the school?
What impact has this had?

Brookburn adopted a new scheme of work. Arranged training for staff, led by the lead of this subject area from Manchester Healthy
Schools, for both teachers and teaching assistants, so that they could feel confident and become familiar with what they were going to be
teaching. This really helped the staff as they were given opportunities to ask questions to support their understanding, something very vital
when teaching some units that can be very sensitive.

(i.e. summarise impact of previous year’s actions)

How is subject assessed across the school?
What is done where gaps or misconceptions
occur?
What are the next steps / key area for
development that you think are needed to
further develop PSHE/ RSE moving forward?
Why?
How are staff supported in their
professional development in this subject?

KS1
NA

KS2
NA

As there is no formal way to assess this particular subject area, children are assessed in how they present their thoughts and ideas. A lot of
the work covered during PSHE/RSE will be discussion based. If any misconceptions arise, teachers will tackle them within the class sessions.
Books, videos can be used to get messages across along with peer discussions.
To encourage staff to adapt the scheme of work to match their classes and the needs. This will allow Brookburn to deliver lessons that are
effective for our children, making sure they are personalised.

Staff are made aware regularly to approach myself if any support is needed. I have built a good working relationship with Mcr Healthy
Schools who will help support the school should we need any.

Action Plan
Key objective
To ensure teachers are
feeling positive
towards teaching PSHE

Action points
-

Communicate with staff of
how they are getting on with
teaching PSHE weekly. Is it
happening? How do they feel?
Do they need support?

Key Personnel

Timescale

Assia Ali

On going

Success Criteria

Ongoing commentary
Impact on learning

To build a bank of
resources that staff can
refer to, to support
their teaching in the
best way
Monitor the impact of
PSHE/RSE learning and
understand for the
students

-

Staff voice
Further training if needed
Research effective tools
Create a library to support
learning for all age ranges

-

Books looks
Evidence Looks (blog, working
walls)
Pupil voice

-

Assia Ali

By Feb half term

Assia Ali

On going

